EMPLOYMENT AGREEMENT

Employment Agreement, between
Uncle Ming's GalleryRH.[»Z5 (the "Company") and
Mr/Mrs/Miss/Ms ( )(HK ID No. ) (the "Employee").
English a7

1. For good consideration, the Company employ£thployee on the following terms and conditions.

2. Term of Employment: Subject to the provisions for termination setttfobelow this agreement will begin on

, unless sooner terminated. Thetpoolperiod will be month.

3. Remuneration:

3.1 Basic salary The Company shall pay Employee a basic salary of per month payable by, for the
services of the Employee, payable at regular pbgeolods.

3.2 Allowance: The Company shall pay Employee a travel allowanfce per and a food allowance of

per working day on condition that emgéowttend the Company and assume his/her dutiesebef
o'clock.

3.3 Attendance Award (for permanent employee after probation period Jorifjhe employee will be entitled to the

attendance award of payable on hatthty basis if he/she keeps a zero absenteeisordrec

during the payroll period and the accumulated tihlateness is less than 30 minutes for the saylpaeriod.

3.4 Year end bonus(for permanent employee having more than 1 yeaenfice): A year end bonus will be paid to the
permanent employee after probation at the lastipgybefore the Chinese new year. The basic potiequal to
the average monthly salary for the last twelve memilus a performance award based on an apprajsattr
integrating the feedback from the customers, supanyand business partners.

3.5 Revision of Remuneration The remuneration will be revised from time to dimccording to the performance of
the Employee. Written notice of adjustment will Esued to the Employee and supersede the aforesaid
remuneration scheme as stated from 3.1 to 3.4.

4. Duties and Position The Company hires the Employee in the capadity o . The Employee's
duties may be reasonably modified at the Compatingstion from time to time.

5. Employee to Devote Full Time to CompanyThe Employee will devote full time, attention,daenergies to the
business of the Company and during this employnvatitnot engage in any other business activitgareless of
whether such activity is pursued for profit, gain,other pecuniary advantage. Employee is not pitad from
making personal investments in any other busingesegded those investments do not require activelvement
in the operation of said companies.

6. Confidentiality of Proprietary Information : Employee agrees, during or after the term of ¢niployment, not to
reveal confidential information, or trade secretany person, firm, corporation, or entity. Sholldployee reveal
or threaten to reveal this information, the Compsingil be entitled to an injunction restraining Eraployee from
disclosing same, or from rendering any servicemtpentity to whom said information has been dhisatened to
be disclosed. The right to secure an injunctiamoisexclusive, and the Company may pursue any oémeedies it
has against the Employee for a breach or threatieresth of this condition, including the recovefydamages
from the Employee.

7. Reimbursement of Expenses The Employee may incur reasonable expensestuithefing the Company's
business, including expenses for entertainmentrtfarketing department only), travel, and similamis. The
Company shall reimburse Employee for all businege®mses after the Employee presents an itemizemiacof
expenditures, pursuant to Company policy.
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. Working Day and Time: There shall be 5 1/2 working days per week. Thepleyee may elect to work on
alternative Saturday upon the approval of his/lugesvisor. The Employee shall be prepared to wektome
occasionally in seasonal peak month when the eixeesglers received. The remuneration for overtimoek will
be calculated on hourly basis in accordance wighbtisic salary and allowances.

©

. Rest Day, Holiday and Vacation The Employee shall be entitled to all the statuholidays and a rest day per
week. The permanent Employee shall also be entitledyearly vacation of 7 days at full pay akerving every
period of 12 months, or calculated on pro-ratashddhe period of service is less than 1 ye@te Employee's
entitlement to paid annual leave will increase progressively by 1 day for every additional
year of service to a maximum of 14 days.

10. Disability: If Employee cannot perform the duties becausiéinafss or incapacity, the compensation due during



said illness or incapacity will be paid in accordaro the Labor Ordinance. However, if the Emploigeabsent
from work for any reason for a continuous periodouér months, the Company may terminate th
Employee's employment, and the Company's obligatimmer this agreement will cease on that date.

11. Termination of Agreement

11.1 Without cause, th@ompany may terminate this agreement at any time withoigr motice during the probation
period, or upon 1 month written notice to the Emgpbo after the probation period. If the Company estgl the
Employee will continue to perform his/her dutieslde paid his/her regular salary up to the dateewhination
less MPF required to be withheld.

11.2 Without cause, thEmployee may terminate employment at any time without priotice during the probation
period or upon 1 month written notice to the Campafter probation Employee may be required tdopa
his/her duties and will be paid the regular satargate of termination less MPF required to be méiHl.

11.3 Notwithstanding anything to the contrary cared in this agreement, the Company may termirregd=inployee's
employment upon 1 month's 1 month written noticthtoEmployee should any of the following eventsuoc

a) The sale of substantially all of the Compamgsets to a single purchaser or group of associated
purchasers; or

b) The sale, exchange, or other disposition, in tna@saction of the majority of the Company's
outstanding corporate shares; or

¢) The Company's decision to terminate its busiaesl liquidate its assets;

d) The merger or consolidation of the Company &itlether company.

e) Bankruptcy or Chapter 11 Reorganization.

12. Death Benefit Should Employee die during the term of employimtre Company shall pay to Employee's estate
any compensation due through the end of the monifhich death occurred.

13. Restriction on Post Employment CompensationFor a period of one year after the end of empkaynthe
Employee shall not control, consult to or be emetbby any business in direct competition to thaidoeted by
the Company, either by soliciting any of its acdsuor by operating within Employer's general trgcimea.

14. Assistance in Litigation Employee shall upon reasonable notice, furnigth snformation and proper assistance
to the Company as it may reasonably require in ection with any litigation in which it is, or mayetome, a
party either during or after employment.

15. Effect of Prior Agreements: This agreement supersedes any prior agreemenedetihe Company or any
predecessor of the Company and the Employee, etttathis agreement shall not affect or operatedoce any
benefit or compensation inuring to the Employea é&ind elsewhere provided and not expressly pravidehis
agreement.

16. Settlement by Arbitration: Any claim or controversy that arises out of elates to this agreement, or the breach
of it, shall be settled by arbitration in accordaméth the Labor Ordinance in any law court withigdiction.

17. Limited Effect of Waiver by Company. Should Company waive breach of any provisiorh&f agreement by the
Employee, that waiver will not operate or be camestras a waiver of further breach by the Employee.

18. Severability: If, for any reason, any provision of this agreamis held invalid, all other provisions of this
agreement shall remain in effect. If this agreemeriteld invalid or cannot be enforced, then to fitleextent
permitted by law any prior agreement between the@my (or any predecessor thereof) and the Emplsiyat
be deemed reinstated as if this agreement haceeat déxecuted.

19. Assumption of Agreement by Company's Successors arfssignees The Company's rights and obligations
under this agreement will inure to the benefit badinding upon the Company's successors and assign

20. Oral Modifications Not Binding: This instrument is the entire agreement of tleenffany and the Employee.
Oral changes shall have no effect. It may be alterdy by a written agreement signed by the paghirast whom
enforcement of any waiver, change, modificatiortelegion, or discharge is sought.

Signed this day of ,

Portia Mei Ying Cheng
For and on behalf of Uncle Ming's Gallery Employee



